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St Faith’s Church, Havant 

Whistleblowing Policy 

 
1. This policy applies to all St Faith’s Church staff, volunteers, donors, contractors and 

anyone acting as a representative of St Faith’s, irrespective of location. It aims to 

provide guidance on how to raise concerns about the work of St Faith’s.  

 

2. In carrying out its work, St Faith’s wishes to promote a culture of openness and fairness 

and expects all those who are associated with St Faith’s to adopt the highest standards 

of accountability. However, it is possible that something may go wrong and St Faith’s 

welcomes the opportunity to address problems as early as possible.  The first people to 

know something is wrong can often be those who work with or volunteer for St Faith’s.  

Whilst they are the people best placed to raise the concern before damage is done, they 

often fear they have the most to lose if they speak out. 

 

3. St Faith’s Parochial Church Council (PCC) therefore commits to the highest possible 

standards of openness, honesty and accountability in all its activities.  The PCC expects a 

high standard of conduct and integrity from those that work with and for St Faith’s. 

 

4. St Faith’s will take seriously and investigate all reports of improper activities.  This 

Whistleblowing Policy aims to ensure that when people raise concerns in the right way, 

St Faith’s will address the concerns and protect the person raising the concern. 

 

5. This policy will help employees, volunteers, contractors, suppliers, voluntary 

organisations and members of the public to understand how and when to contact St 

Faith’s with their concerns. 

 

6. This policy aims to address serious concerns about inappropriate behaviour that is not 

covered by other procedures.  Concerns may be about the following (the list is not 

exhaustive):  

 

a. any criminal offence, particularly fraud or corruption;  

b. unauthorised use of charitable funds;  

c. a failure to comply with a legal obligation;  

d. the endangering of an individual’s health and safety;  

e. actions or behaviour that fall below established standards of employment 

practice, including codes of conduct for St Faith’s employees and volunteers;  

f. a person abusing their position for any unauthorised purpose or for personal 

gain;  

g. harassment, discrimination or victimisation;  
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h. the deliberate concealment of information relating to any of the above 

matters; or 

i. other unethical conduct or any intention to conceal any of the above. 

 

7. Whistleblowing is where a person has a concern about a danger or illegality that has a 

public interest aspect to it, usually because it threatens others (for example beneficiaries 

or the public).  A grievance or private complaint is a dispute about an employee or 

volunteer’s own position and has no public interest and can be addressed through St 

Faith’s complaints and grievance policies.    

 

8. Where issues involve other policies or maybe a formal grievance, St Faith’s PCC will 

consider the facts, assess the risks and decide how it will best deal with the matter.   

Protection for whistleblowers  

 

9. St Faith’s will protect as best they can an employee or volunteer whistleblower from 

personal claims, victimisation, harassment or bullying as a result of their disclosure and 

will not initiate any disciplinary action against them so long as the disclosure was:  

a. made in good faith  

b. reasonably believed to be substantially true, and  

c. not made for personal gain.  

 
10. St Faith’s will not tolerate threats of victimisation to whistleblowers, which includes 

deterring them from raising concerns or suppressing concerns they have raised.  

 
11. Any St Faith’s employee or volunteer taking any reprisal or similar action against a 

whistleblower because they have made disclosure under this policy will be subject to 

disciplinary action by St Faith’s PCC.  

 
12. Depending upon the situation, St Faith’s will treat matters of concern raised with as 

much confidentiality as possible.  St Faith’s will not reveal names or positions without 

permission, unless it is required to by law, or an enquiry results in a criminal 

investigation in which the whistleblower might be required as a witness.  However, 

whistleblowers should be aware that their identity might become known when St Faith’s 

starts making enquiries.  St Faith’s will explain this at the time a whistleblower raises a 

concern, so the whistleblower can decide whether to proceed.  St Faith’s will also keep 

the whistleblower informed if the situation significantly changes.  

 
13. Any disciplinary or redundancy procedures that already affect the whistleblower will not 

influence any investigation into allegations of potential malpractice if properly made. This 

protection outlined above will not apply and the employee or volunteer may be subject 

to disciplinary action where the employee or volunteer acts in a malicious or improper 

way (for example by leaking information to the press before an investigation).  
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Anonymous allegations  

 

14. St Faith’s encourages whistleblowers to give their name when making an allegation.  St 

Faith’s will do all it can to protect the whistleblower.  Concerns raised anonymously tend 

to be far less effective and if, for example, St Faith’s does not have enough information, 

it may not be able to investigate the matter at all.  

 
15. From a practical point of view, St Faith’s cannot provide protection to a person whose 

identity they do not know.  It then becomes more difficult to judge whether the person 

raised the concern in good faith or maliciously.  

 
16. If whistleblowers consider that they cannot give their name, St Faith’s will make a 

judgement on whether or not to consider the matter depending on:  

a. the seriousness of the issue  

b. whether the concern is believable  

c. whether it can sufficiently investigate the case based on the information 

provided.  

Untrue allegations  

 

17. If a whistleblower makes an allegation which they believe is true, but it is not confirmed 

by investigation, St Faith’s will not take any action against them. However, if a 

whistleblower makes a deliberately false or malicious allegation that they know is untrue, 

St Faith’s will take appropriate disciplinary or legal action against them.   

How to raise a concern  

 

18. Whistleblowers should not attempt to investigate any concern themselves but should 

raise their concern using this policy.  A person wishing to raise a concern about a third 

party is encouraged to contact the Rector or one of the Churchwardens; contact details 

are set out below. A person wishing to raise a concern about the Rector or one of the 

Churchwardens is encouraged to contact the second Churchwarden.  

 
19. St Faith’s encourages whistleblowers to raise concerns promptly, preferably in writing, 

giving as much information as possible, such as relevant background information, 

names, dates, places and the reason for the concern.  However, a person can raise a 

concern by telephone or by meeting the appropriate contact in person.  The earlier a 

person raises a concern, the easier it will be to take effective action.  

 
20. Although the whistleblower does not need to prove beyond doubt that an allegation is 

true, St Faith’s expects a whistleblower to demonstrate that reasonable grounds exist for 

voicing their concern.  

 
21. In matters concerning the health, safety and welfare of the St Faith’s congregation 

and/or staff, the Rector or Churchwarden will immediately notify the health and safety 
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officer.  They will do this before contacting anybody else to ensure that St Faith’s can 

take immediate action if necessary to deal with the hazard. 

Making Contact  

 

22. St Faith’s staff and volunteers may make contact using the following details: 

 

a. The Rector may be contacted at: 078 8102 5592 

b. Colin Hedley (Churchwarden) may be contacted at: 023 9249 8229 

c. Clive Barnett (Churchwarden) may be contacted at: 077 8525 2026 

 

Monitoring and Evaluation 
 
23. This policy will be monitored by the appropriate Churchwarden and any compliance 

issues or concerns reported to the St Faith’s PCC in a timely manner. 

 

24. The policy will be reviewed by the St Faith’s PCC one year after adoption and then every 

two years, or in the following circumstances: 

 Any changes in legislation and/or government guidance 

 As a result of any other significant change, event or learning from the 

implementation of this policy. 

 

Date this policy came into effect:  

Date approved by Parish Church Council:  

Next Review Date:  

Name or position of person responsible for 
this policy: 

Colin Hedley, Clive Barnett 
(Churchwardens) 

Other related policies: Safeguarding; Complaints; Grievance 

Relevant legislation: Charities Act 2011 

 



 
 

5 
 

Appendix: 

St Faith’s Church, Havant 

Whistleblowing Policy & Procedure – Summary to be displayed in all premises 

 

1. The first people to know something is wrong can often be those who work with or 

volunteer for St Faith’s.  Whilst they are the people best placed to raise the concern, 

they often fear to speak out.  

 
2. St Faith’s will investigate all reports of improper activities.  This Whistleblowing Policy 

aims to ensure that, when people raise concerns in the right way, St Faith’s will address 

the concerns and protect the person raising the concern. 

 

3. This policy aims to address serious concerns about inappropriate behaviour that is not 

covered by other procedures.  Concerns may be about the following (the list is not 

exhaustive):  

 

a. any criminal offence, particularly fraud or corruption;  

b. unauthorised use of charitable funds;  

c. a failure to comply with a legal obligation;  

d. the endangering of an individual’s health and safety;  

e. actions or behaviour that fall below established standards of employment 

practice, including codes of conduct for EdUKaid employees and volunteers;  

f. a person abusing their position for any unauthorised purpose or for personal 

gain;  

g. harassment, discrimination or victimisation;  

h. the deliberate concealment of information relating to any of the above 

matters; or  

i. other unethical conduct or any intention to conceal any of the above. 

Protection for whistleblowers  

 

4. St Faith’s will protect as best it can any whistleblowing employee or volunteer from 

personal claims, victimisation, harassment or bullying as a result of their disclosure and 

will not initiate any disciplinary action against them so long as the disclosure was:  

 

a. made in good faith  

b. reasonably believed to be substantially true, and  

c. not made for personal gain.  
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Untrue allegations 

 

5. If a whistleblower makes an allegation which they believe is true, but it is not confirmed 

by investigation, St Faith’s will not take any action against them. However, if a 

whistleblower makes a deliberately false or malicious allegation that they know is untrue, 

St Faith’s will take appropriate disciplinary or legal action against them.   

How to raise a concern  

 

25. Whistleblowers should not attempt to investigate any concern themselves but should 

raise their concern using this policy and procedure.  A person wishing to raise a concern 

about a third party is encouraged to contact the Rector or one of the Churchwardens; 

contact details are set out below. A person wishing to raise a concern about the Rector 

or one of the Churchwardens is encouraged to contact the second Churchwarden.  

Making Contact  

 

6. St Faith’s staff and volunteers may make contact using the following details: 

 

a. The Rector may be contacted at: 078 8102 5592 

b. Colin Hedley (Churchwarden) may be contacted at: 023 9249 8229 

c. Clive Barnett (Churchwarden) may be contacted at: 077 8525 2026 

d. EdUKaid Chair of Trustees may be contacted at: +44 7971800570 

 


